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Executive summary 

The Government of the Philippines recently introduced a new 
work visa for non-Filipino nationals who are sponsored to 
work in the Philippines by companies registered with the 
Philippine Economic Zone Authority (PEZA). Non-Filipino 
nationals who work for PEZA-registered companies must 
now obtain PEZA visas in lieu of 47(a)(2) visas. 

 

Key issues 

The PEZA and the Bureau of Immigration of the Philippines 
began issuing the new PEZA visa on 27 November 2021. PEZA 
visa applications are processed in 10 business days, unlike 
47(a)(2) visas which can take up to two months to be issued. 
PEZA visas are valid for up to two years initially, and can be 
renewed once for two years, for a maximum validity period 
of four years. Individuals who obtain PEZA visas will be issued 
a special identification card, known as the PEZA Visa Card. 
PEZA Visa Cards are valid for up to one year initially, and must 
be renewed yearly for the duration of the corresponding 
PEZA visa. Unlike 47(a)(2) visa holders, PEZA visa holders are 
not required to obtain ACR-I Cards. PEZA visa holders may 
be joined in the Philippines by married opposite-sex spouses 
and children under the age of 22 for the duration of their PEZA 
visa. Dependent family members of PEZA visa holders are 
not authorized to work while in the Philippines. However, 
dependent children may study in the Philippines.  

 

Holders of valid 47(a)(2) visas who are sponsored by PEZA-
registered companies may continue to use their 47(a)(2) visas 
until they expire. Upon the expiration of their 47(a)(2) visas, 
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they must obtain a PEZA visa, provided they are still eligible 
to work for the PEZA-registered company. Applications for 
47(a)(2) visas that were sponsored by PEZA-registered 
companies but not adjudicated as of 27 November 2021 
are being treated as new PEZA visa applications, with successful 
applicants receiving PEZA visas instead of 47(a)(2) visas. 

 

Application document requirements 

The document requirements for obtaining PEZA visas are 
similar to those for 47(a)(2) visas. However, unlike 47(a)(2) 
visa applications, applications for PEZA visas must include:  

• A notarized certificate signed by the sponsoring company’s 
president, CEO or another authorized representative, 
listing the number and percentage of foreign workers and 
Filipino employees in the company  

• A document signed by an authorized company representative 
committing the foreign worker to train Filipino employees 
of the company, known as an “Undertaking for an Understudy 
Program in training Filipino workers”  

• An organizational chart of the sponsoring company  

• An endorsement letter from the PEZA Zone Manager or 
Administrator to the Director General of the PEZA  

• Apostilled or otherwise authenticated marriage or birth 
certificates (when applying together with dependent 
spouses or children) 

• A notarized Affidavit of Support/Guarantee, signed by 
the sponsoring company’s president or vice-president, 
committing to cover costs relating to dependents while in 
the Philippines (for applications including dependents)  

 

 

http://www.peza.gov.ph/mandate-and-functions


 

 Mobility: Immigration alert 2 

EY  |  Building a better working world 

EY exists to build a better working world, helping 

create long-term value for clients, people and 

society and build trust in the capital markets. 

Enabled by data and technology, diverse EY teams 

in over 150 countries provide trust through 

assurance and help clients grow, transform and 

operate. 

Working across assurance, consulting, law, 

strategy, tax and transactions, EY teams ask 

better questions to find new answers for the 

complex issues facing our world today. 

EY refers to the global organization, and may refer 

to one or more, of the member firms of Ernst & 

Young Global Limited, each of which is a separate 

legal entity. Ernst & Young Global Limited, a UK 

company limited by guarantee, does not provide 

services to clients. Information about how EY 

collects and uses personal data and a description 

of the rights individuals have under data protection 

legislation are available via ey.com/privacy. EY 

member firms do not practice law where prohibited 

by local laws. For more information about our 

organization, please visit ey.com. 

Ernst & Young LLP is a client–serving member  

firm of Ernst & Young Global Limited operating in 

the US. 

© 2021 Ernst & Young LLP. 

All Rights Reserved. 

EYG no. 010723-21Gbl 

2101-3682263 

ED None 

ey.com 

 

Fidela Francisca I. Reyes 
Partner – People Advisory Services, Global Immigration 
Tel: +632 8894 8204 
Email: fidela.t.isip-reyes@ph.ey.com 
 
Jackie Lou D. Lamug 
Senior Manager – People Advisory Services, Global Immigration 
Tel: +632 8894 8226 
Email: jackie.lou.d.lamug@ph.ey.com 

Downgrading and cancelation of PEZA visas 

Upon the conclusion of PEZA visa holders’ employment in the Philippines, they 
must downgrade their PEZA visas to 9(a) tourist visas, which are valid for 59 
days. They must then cancel their PEZA visas and Visa Cards, obtain an “Order 
of Cancellation” from the PEZA, and depart the country prior to the expiration 
of their tourist visa. Companies that sponsor PEZA visa holders must notify 
the PEZA no more than five days following the end of the foreign national’s 
employment with the company. 

 

Key steps 

EY will continue to monitor these developments. Should you have any questions, 
we encourage you to contact one of our immigration professionals. 

 

 


