
    

 

Global Immigration 
alert 

May 2024 

Estonia 

 

Executive summary 

Effective 15 April 2024, Estonia amended its laws governing 
EU Blue Cards, including simplifying educational and professional 
requirements for applicants.  

 

Key developments 

The following changes went into effect on 15 April 2024, in 
line with the revised EU Blue Card Directive:  

• Educational and professional requirements: Applicants must 
have a higher education degree obtained after completing 
a course lasting at least three years, or at least five years 
of relevant professional experience. Previously, applicants 
were required to have a qualifying higher education degree 
and could not submit proof of professional experience in 
lieu of educational qualifications.  

• Employment contract: Applicants must have an employment 
contract with an Estonian company that is valid for at least 
six months (down from one year previously). 

• Permitted period of unemployment: Individuals who have 
held Blue Cards for less than two years can remain unemployed 
for up to three months cumulatively, and those who have 
held Blue Cards for two years or more can remain unemployed 
for up to six months cumulatively, without losing their Blue 
Card. Previously, Blue Cards were revoked if holders remained 
unemployed for more than three months.  

• Change of employer. Employers that hire individuals who 
have held a valid Blue Card for less than 12 months and 
previously worked for another Estonian company are no  

longer required to request consent from the Estonian 
Unemployment Insurance Fund prior to hiring them. Previously, 
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employers were required to obtain consent if they hired 
such individuals in the first 24 months of them holding a 
Blue Card. Blue Card holders are still required to obtain 
a new Card if they change employers. 

• Blue Card application in other EU countries: The new laws 
clarify that holders of Blue Cards issued by Estonia who 
apply for a Blue Card in another EU Member State will continue 
to hold their Estonian Blue Cards until their application in 
the other EU Member State is adjudicated. In addition, 
holders of Estonian Blue Cards and their qualifying dependents 
may return to Estonia immediately in the following cases: 

• The other EU country rejects their Blue Card application.  

• The Estonian Blue Card has expired or been revoked 
during the processing of their Blue Card application in 
the other EU Member State. 

• Holders of other Blue Cards. Individuals who hold international 
protection status in Estonia and a Blue Card issued by another 
EU Member State (as well as their qualifying dependents) 
may return to Estonia if the other EU Member State refuses 
to extend the validity of their Blue Card or revokes it. 

 

Impact on employers  

These changes are expected to benefit employers by simplifying 
Blue Card application requirements and providing enhanced 
benefits to Blue Card holders. In general, the changes aim to 
harmonize the conditions of entry and residence of highly qualified 
workers from third countries and increase the attractiveness 
of EU Blue Cards. 

 

https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A52016PC0378
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Key steps 

EY will continue to monitor these developments. Should you have any questions, 
we encourage you to contact one of our immigration professionals. 


