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Qatar issues new law to attract and retain Qatari nationals

Executive summary

According to an announcement on the official website of the
Amiri Diwan of Qatar, on 1 September 2024, His Highness The
Amir Sheikh Tamim bin Hamad Al Thani issued Law No. (12)
of 2024 (i.e., "the Law") that seeks to create new employment
and career opportunities for Qatari nationals. The Law is
expected to be effective six months after its publication in the
Official Gazette.

Key developments

A Qatar News Agency article clarifies that the Law aims to boost

the participation of the national workforce in private sector

institutions and companies by creating new employment and

career opportunities. The private sector institutions and

companies that will be subject to the Law include:

»  Employers that manage private establishments registered
in the commercial reqgister

» Commercial companies that are state-owned, state-
participated or privately owned

»  Private non-profit institutions, sports institutions,
associations and similar entities

The Ministry will develop an employment nationalization plan
by categorizing private sector entities on the basis of their
size, workforce and job types. The plan will also include policies
for training, employment and university scholarship programs.

In addition, the Law aims to enhance the labor market's interest
in the national workforce, increase companies' ability to attract

and integrate citizens, and ensure job stability for Qatari

nationals by:

»  Granting financial incentives to beneficiaries, including
Qatari nationals and the children of Qatari women

»  Empowering the Ministry to offer various benefits, facilities
and privileges to entities covered by the nationalization
scheme under the Law and sponsor Qatari nationals who
are pursuing university studies, so as to support themin
preparing for private sector roles

» Employing and training qualifying Qatari nationals and
the children of Qatari women who seek employment in
accordance with the policies, plans and programs
established by the Ministry

To enable job security for Qatari nationals and provide a stable
work environment, entities subject to the Law’s provisions
will be required to use standard employment contract templates
issued by the authorities.

Impact on employers

The Law is expected to benefit employers in Qatar by providing
them access to a wider pool of local talent. It is possible that
Qatari employers may be required to hire a minimum number
of Qatari nationals once the Law takes effect.
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https://www.diwan.gov.qa/briefing-room/news/general/lg/2024/september/1/lg01?sc_lang=en
https://www.qna.org.qa/en/News-Area/News/2024-09/01/0065-ministry-of-labour-highlights-law-no-(12)-of-2024-on-job-nationalization-in-the-private-sector
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EY will continue to monitor these developments. Should you have any questions,

we encourage you to contact one of our immigration professionals. EY exists to build a better working world, helping
create long-term value for clients, people and
society and build trust in the capital markets.

Enabled by data and technology, diverse EY teams
in over 150 countries provide trust through
assurance and help clients grow, transform and
operate.

Working across assurance, consulting, law,
strategy, tax and transactions, EY teams ask
better questions to find new answers for the
complex issues facing our world today.

EY refers to the global organization, and may refer
to one or more, of the member firms of Ernst &
Young Global Limited, each of which is a separate
legal entity. Ernst & Young Global Limited, a UK
company limited by guarantee, does not provide
services to clients. Information about how EY
collects and uses personal data and a description
of the rights individuals have under data protection
legislation are available via ey.com/privacy. EY
member firms do not practice law where prohibited
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organization, please visit ey.com.
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