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Executive summary 

On 26 April 2026 Saudi Arabia’s Ministry of Human Resources 
and Social Development (MHRSD) introduced the next phase 
of the Developed Nitaqat framework, which applies to private 
sector establishments in the country. The new phase builds 
on the existing Nitaqat system for assessing and classifying 
establishments based on their Saudization levels, with minimum 
requirements determined by their economic activity.  

 

The new phase is expected to contribute to the creation of 
approximately 340,000 jobs for Saudi nationals over a 
three-year period. 

 

Key developments 

Key changes include the following: 

▪ The framework sets out Saudization threshold values for 
the years 2026, 2027 and 2028, which are detailed in 
the Nitaqat framework. 

▪ Minimum Saudization requirements vary by economic 
activity, with specific thresholds defined for each year. 

▪ Establishments continue to be classified under the existing 
five Nitaqat bands: 
▪ Platinum 
▪ High Green 
▪ Medium Green 
▪ Low Green 
▪ Red 

 

Nitaqat classification determines an establishment’s ability 
to access MHRSD services, with higher bands (Platinum and 
High Green) benefiting from broader flexibility, while lower 
bands particularly Red, subject to restrictions such as no 
access to visas, sponsorship transfers, and work permit  
renewals. Entities should therefore maintain a minimum 
Medium Green classification to retain access to core labor 
and immigration services. 

 

Saudi Arabia introduces next phase of Developed Nitaqat framework 
 
 In addition, an establishment’s Nitaqat classification is determined 

by comparing its Saudization percentage against the minimum 
thresholds applicable to its economic activity and Nitaqat band. 

 

Impact on employers 

To prepare for the next phase of the Developed Nitaqat 
framework, employers should review their Saudization strategy 
against the sector-specific increases to Saudization thresholds 
during the current phase to maintain compliance. Failure to 
plan and maintain Saudization levels accordingly may result 
in a downgrade of Nitaqat classification, which can lead to 
restrictions and may affect business operations. 

 

Key steps 

EY will continue to monitor these developments. Should you 
have any questions, we encourage you to contact one of our 
immigration professionals. 

https://www.hrsd.gov.sa/sites/default/files/2026-03/ntaqat-almtwr.pdf
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