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Executive summary 

On 13 May 2026, Saudi Arabia’s Ministry of Human Resources 
and Social Development (MHRSD) announced the results of 
its compliance and inspection activities for the first quarter 
of 2026, highlighting intensified monitoring and enforcement 
across private sector establishments. 

 

Background 

In line with the objectives of “Vision 2030” to support and 
empower national talent, and ensure the effectiveness of 
Saudization decisions, the MHRSD continues to implement 
large-scale inspections and digital monitoring to ensure 
compliance with labor laws and employment practices. 

 

Key developments 

Key developments include the following: 

▪ The MHRSD conducted more than 250,000 inspection 
visits during Q1 26, resulting in the detection of over 
168,000 labor violations. 

▪ More than 230,000 warnings and correction notices 
were issued to establishments to encourage proactive 
compliance and remediation. 

▪ Approximately 132,000 inspection visits focused on 
monitoring Saudization compliance, reinforcing continued 
monitoring on workforce localization. 

▪ The MHRSD reviewed over 91,000 suspected cases of 
noncompliant employment arrangements, identifying 
more than 13,500 violations related to fictitious 
employment practices (i.e., sham Saudization), with 
enforcement actions including removal of these cases 
from the Saudization program, the cancelation of 7,200 
visas and service suspensions. 
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Impact on employers 

Employers operating in Saudi Arabia should expect continued 
and increased enforcement activity, particularly in relation 
to Saudization compliance and workforce practices. To mitigate 
risk, organizations should: 

▪ Undertake a thorough review of workforce data across 
internal records and government portals to ensure 
employee occupations align with Saudization obligations 
and make necessary updates to maintain compliance. 

▪ Implement periodic internal compliance reviews to 
identify and address potential gaps at an early stage. 

▪ Review Saudization strategy, ensuring a focus on genuine 
hiring and the retention of Saudi nationals, given this 
remains a high-priority enforcement area. 

 

Key steps 

EY will continue to monitor these developments. Should you 
have any questions, we encourage you to contact one of our 
immigration professionals. 

 

 

 

https://www.hrsd.gov.sa/media-center/news/%D8%A3%D9%83%D8%AB%D8%B1-%D9%85%D9%86-250-%D8%A3%D9%84%D9%81-%D8%B2%D9%8A%D8%A7%D8%B1%D8%A9-%D8%B1%D9%82%D8%A7%D8%A8%D9%8A%D8%A9
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