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UK-Switzerland Free Trade Agreement expands workforce mobility

Executive summary

On 13 July 2026, the UK government announced the conclusion
of a new UK-Switzerland Free Trade Agreement (FTA), which
contains provisions that facilitate the movement of business
travelers and certain employees between the United Kingdom
and Switzerland.

The agreement is not yet in force and remains subject to the
relevant parliamentary scrutiny, approval and implementation
processes in both countries.

Key developments

Key developments include:

= Short-term business travel: Under the agreement, the
UK government has announced that UK services
professionals will be able to undertake visa-free travel
to Switzerland for up to 90 days per year. The measure
is intended to support cross-border business activities
and the provision of services in Switzerland.

= Intra-company transfers: The agreement also includes
provisions that would allow UK businesses to transfer
personnel to Switzerland for assignments of up to five
years. According to the UK government, these assignments
would not be subject to certain economic needs tests
that may currently apply in some circumstances. These
provisions are expected to provide greater flexibility for
organizations deploying personnel to Switzerland in
connection with business operations, service delivery
and project-based work.

= Access to Swiss airport e-gates: Separately from the
FTA, the United Kingdom and Switzerland have agreed
on measures that will allow UK nationals to use Swiss
airport e-gates in the future. The UK government has
stated that this will help business travelers, workers
and tourists move more efficiently through passport
control when entering Switzerland.

Details regarding commencement dates and operational
guidance of the FTA are expected to be released following
parliamentary scrutiny and ratification.

Impact on employers

Organizations with existing operations in Switzerland, or

those planning to expand their presence in the country,

may wish to:

= Assess whether the proposed visa-free business travel
provisions could support short-term assignments, client
meetings and other cross-border business activities.

= Review current and future workforce mobility strategies
to determine whether the intra-company transfer provisions
could facilitate longer-term employee deployments to
Switzerland.

= Monitor implementation timelines and further guidance,
as the agreement has not yet entered into force.

=  Evaluate whether existing Swiss workforce deployment
models may benefit from the new mobility arrangements
once they become operational.

Key steps

EY will continue to monitor these developments. Should you
have any questions, we encourage you to contact one of our
immigration professionals.
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